1

DGSU Presents

the
DISORIENTATION
GUIDE
Fall 2017

2

HELLO!
… and welcome to the
Duke Graduate
Students Union
DISorientation Guide!
Within these pages, you’ll find information about a range of subjects
that we think are important for you to know about as a Duke graduate
student, and as a member of the larger working community at the
university, in Durham, in North Carolina, and beyond. This ’zine is the
result of a lot of work, research, and hard-won knowledge. It’s meant
as a primer, and is mostly composed of stuff we wish we had known
when we arrived on campus. Thanks for picking it up!
In solidarity,

--DGSU

the Duke Graduate Students Union
Fall 2017
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chapter 1: HEALTHCARE
Hello and welcome to the
exciting world of Graduate
Student Healthcare!

Graduate
students are
enrolled in the
student health
plan through
Blue Cross /
Blue Shield.*
This means the
plan often lacks
crucial support
for the needs of
working adults
and families.

Please remove your shoes and
sit down on this butcher paper.
We’ll start by getting some
basic information out of the
way.

Graduate students share this
plan with the undergraduates,
and its design mostly serves
undergraduate needs.

(One of DGSU’s core
demands has been that as
workers at Duke, we be
added to the employee
plan, which includes
benefits like dental and
maternity care!)
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Great. Now that we’ve been over
vitals, now we can cover some
specifics. Feel free to skip ahead
to the information
you feel directly
impacts you.

In the next few pages, we’re
going to cover the following:
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You can also find more information about plan rates,
benefits, and limitations at these two sites:

è

Student Blue
http://studentbluenc.com/#/duke/welcome

è Duke Employee Plan

https://hr.duke.edu/benefits/medical/medical-insurance/plancomparison
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Student Blue covers 80% of delivery and prenatal
care, but graduate students have paid upwards of
$3,000-5,000 with insurance and depending on
delivery and emergency procedures needed.

Post delivery, the
cost of adding a child
dependent onto your
Student Blue
insurance is $255.83
per month.

This is bonkers compared with the Duke
Basic employee healthcare plan, “$75
co-pay for the specialist first visit, then
professional services covered in full” for
maternity care, including prenatal and
post delivery care and fully covered well
baby visits for 2 years.

It costs $450.83 to
add a spouse and
$706.67 to add a
family.
The graduate school offers nine weeks of “maternity
leave,” though the actual language of the policy states:
“Accommodation is not a leave of absence, and
the expectation is that the Ph.D. student benefiting
from accommodation will remain engaged in her
or his academic and research work even if at a
reduced level (assuming the good health of the
student and the infant or child).”*
https://gradschool.duke.edu/sites/default/files/

* documents/policy_parental_accommodation.pdf

7

Lastly, Duke provides a
childcare subsidy, to
which parents have to
apply and that is not
guaranteed.

The maximum yearly
subsidy is $5,000, though
receipt of the subsidy does
not guarantee the full
amount. There is a 3-year
cap on this subsidy.

To apply for this subsidy, go to this website:

https://gradschool.duke.edu/financial-support/
child-care-subsidy

what people are saying…
When I was in graduate school,
I got pregnant. I didn’t receive
the support I needed, and I
ended up leaving the program.

There were no protections.
So I know personally that
graduate students are workers
and that unions are necessary.

- Jillian Johnson, Durham City Council member
and former graduate student worker
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Duke offers a limited number of appointments through
CAPS (Counseling and Psychological Services).

CAPS information:
https://studentaffairs.duke.edu/caps/about-us
CAPS Referral Coordinator: (919)-660-1000

According to the CAPS website,
“CAPS is designed as a short-term care clinic and, therefore, we
are limited in our ability to provide care for students needing
long-term or more open-ended care. In addition, certain
specialized services are not available through CAPS. These
include ADD/ADHD services and Substance abuse treatment.
We do recognize that several our students will need longer term
or a more specialized type of care and we have a strong network
with area community providers for these.”

CAPS can also refer you to
local psychological
services.

The Student Blue Plan
includes office visits at a
$25 copay as well as
80% coverage of “other
service rendered in
office” and “Inpatient /
outpatient” care.
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The Student Blue plan does not include dental care,
though a dental plan can be purchased through Blue
Cross Blue Shield, which costs $39.91 per month for an
individual with no dependents. The copay is $75 and
the coinsurance coverage is 0% for preventative care
and 30% for basic service.
For more informa3on, see:
h8ps://www.bcbsnc.com/sapps/
shopperservices/guidedselling/
DentalRateQuote.do

Starting Fall 2017, all those
enrolled in the student
health insurance plan are
eligible for “discounted
dental visits” through
BASIX.

For more information
on this service and to
find providers who
accept BASIX, visit:
http://
www.basixstudent
.com/duke/

By contrast, Duke Employee healthcare includes a dental
plan that provides partial or complete coverage for:
biannual
routine
exams

fillings

biannual
routine
cleanings

spacers

x-rays

fluoride
treatment
for kids
under 19

sealants

full or
partial
dental
repair

anesthesi
a for oral
surgery

removal
of teeth
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Duke covers a routine,
annual eye exam and
provides up to $100
reimbursement for
glasses or contact lenses
per benefit period.

To get reimbursed you
must pay up front and
then fill out a form, which
you can find here:

https://
www.bcbsnc.com/
assets/common/
pdfs/forms/claims/
BE236.pdf

Find more information on dental at this link:

https://hr.duke.edu/benefits/medical/dentalinsurance/plan-comparison

Graduate students who incur substantive costs not
covered by their medical plan can apply for aid through
Duke’s Medical Expense Assistance Program. This
program only provides aid to students and not their
dependents. Before a student can apply, they must first
determine their out-of-pocket expenses and submit
insurance claims. Awarded grants can be up to $5,000.
The dean of the Graduate School will consider
exceptions. The application also requires students to
provide a one-page personal statement detailing their
illness and why these expenses are a hardship.
Medical Assistance Program:
https://gradschool.duke.edu/financial-support/medical-expense-assistance-program
Forms:
https://gradschool.duke.edu/sites/default/files/documents/
form_medical_expense_assistance_application.pdf
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Students who might benefit from nutritional counseling
can visit Duke’s Student Health Nutrition Services for a
consultation, follow-up appointments and group
counseling sessions.

Gym Fee Fight: A DGSU Success Story
Up until the fall of 2015, the
Graduate School covered gym
fees for students in the first
five years of the PhD program.

In light of rising health care
premiums, the Graduate School
judged it would no longer cover
those fees for students past
their third year

Last year DGSU circulated a
petition, wrote editorials in the
Duke Chronicle and staged
public gym classes, in order to
demonstrate the need for access
to one of the primary tools
available to graduate students to
care for their physical and
mental wellbeing.

In April, Dean McClain reinstated
the policy, promising that “Ph.D.
students will have free access to
the university's recreational
facilities during their first five
years at Duke.”*
*Email from
Dean
McClain to
Graduate
Students,
April 14,
2017.
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Gym Fee Fight, continued
This administrative decision
illustrates the power of the
actions that we have taken over
the past year. Still, in most
disciplines the average degree
takes more than 5 years to
complete.

Even after this much-needed
policy change, hundreds of
graduate student workers past
their fifth year are still excluded
from gym access.

The same group is burdened with continuation fees, health insurance
charges, and the pressure of finishing a dissertation while taking on extra
work hours to pay these new costs. DGSU will continue to advocate for
changes to this and other policies affecting graduate student workers. As
of now we are happy that graduate students have free gym access
through their 5th year.

Disabled grad students must apply for accommodations.
See forms link below to request. There is a lengthy
process to acquire approval for accommodation requests
explained at the second linked site. If a student has a
temporary disability--a broken leg, fracture or sprain-they can contact Duke Student Health Center at (919)
681-9355 to request temporary transportation services.
Students can also apply for a special needs parking pass.
Accommodation Forms:
https://access.duke.edu/students/requesting/forms.php
Requesting Process:
https://access.duke.edu/students/requesting/index.php
Parking pass:
http://parking.duke.edu/forms_apps/Student_Medical_Need_Parking_Request1.pdf

chapter 2: INT’L GRAD STUDENTS
DISCLAIMER: JUST A HEADS UP!
This document is not intended
to provide legal advice.
It merely provides information
and suggestions from various
sources about the conditions
facing international students.

International students make up 40% of the
total student body at Duke University!
✔✔✔✔✔✔✔✔✔✔
✔✔✔✔✔✔✔✔✔✔
✔✔✔✔✔✔✔✔✔✔
✔✔✔✔✔✔✔✔✔✔

✔✔✔✔✔✔✔✔✔✔✔✔✔✔✔
✔✔✔✔✔✔✔✔✔✔✔✔✔✔✔
✔✔✔✔✔✔✔✔✔✔✔✔✔✔✔
✔✔✔✔✔✔✔✔✔✔✔✔✔✔✔

It goes without saying that international
graduate students are a valued and integral
part of academic and community life at Duke.
Despite this, many Duke
international graduate students
receive conflicting or confusing
information, which can make
living and working in the United
States more difficult than it
needs to be.

The following pages contain
some helpful tips compiled by
international members of the
DGSU, to make things easier!
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1A Taxes: Did you know…
International students pay
more taxes on their noncompensatory fellowship
than American students.

( For more info, visit this site:
https://finance.duke.edu/payroll/
fnatl/matrix_noncomp.php )

Specifically: F and J
student visa holders are
taxed at 14% for Federal
and 6% for State Tax.

Int’l students might be able to
recover their taxes through
tax-refunds. Tax treaties with
certain countries might allow
you to recover portions of
these taxes. Each country has
different rules so you should
inform yourself about the tax
treaties that might exist
between your country and
the United States.

…Even if you
receive a small
award from a
department
within Duke,
you still pay
these taxes.

All other visa holders
are taxed 30% for
Federal and 6% for State
tax.

You can prepare your taxes on
your own through a program
called Sprintax. However, you
might also wish to consult a
professional tax preparer. Bear in
mind that this service can cost
between $250 up to $350.
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2A Work: Did you know…
International students
cannot work off campus
unless they have approval.

( For more info, visit this site:
https://visaservices.duke.edu/
category/f1/opt.php )

If a student is offered
an off-campus job, the
student can ask to
take some months off
the amount of time
they’re allowed to
work in the US after
completing their
degree.

This time is called Optional Practical Training
(OPT), and typically encompasses 12 or 24
months, depending on the subject of your degree.
In other words, the months in which you use your
OPT for a summer internship/job are deducted
from the 12 or 24 months you have available
after your degree to work in the United States.
This option, however, is only
available to F1 visa holders and
the job in question must be
directly related to the student’s
research area.

The application fee is $410
and the waiting time for
approval of an application is
typically 3 months.
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3A Driving: Did you know…
International students
need to get an American
driver’s license to buy a
car.

Your driving experience
abroad is not recognized
in North Carolina, so
you will be considered a
young/new driver by car
insurance companies.

During the first year,
rates can be as high as
$200/month for state
minimum coverage.

Rates are based on the
date you took your road
test and go down after
the first anniversary of
your driver’s license
date of issuance.

Even if you are not planning to buy a
car right away, you should consider
taking the written and road tests as
soon as possible so that you avoid
paying high rates if/when you decide
to buy a car.

You can also use your
driver’s license as your
ID, and it is only slightly
more expensive than a
regular State ID!

17

4A Writing Help: Did you know…
International
students do not
have an ad-hoc
system for
helping them
with academic
writing.

Although the Graduate School
offers ESL classes focused on
academic writing, this is often
not enough to learn to write
publishable papers in English on
your own.

The Thompson Writing Studio does not offer a specific program for
international graduate students, so you might have to consult native
speakers in your own department—who are also busy with their
writing—for help or pay a private proofreader or editor. For one
paper of 20-25 pages this can cost up to $100 (if not more).

•

International House (ihouse@duke.edu): Besides their useful listserv,
International House organizes regular trips to the DMV for those who want
to get a State ID/ Driver License/ Social Security Number. They also provide
discount codes for the International Tax program called Sprintax.
• Payroll Office (finance.duke.edu/payroll); Payroll can provide information
on federal and state taxes; they can also inform you if the US has a tax
treaty with your home country.
• Visa Office (visaservices.duke.edu): Don’t forget to get your travel
signatures when traveling outside the United States!
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chapter 3: PAY GAPS
Confused about
how the pay
gap might effect
you? Here’s
some general
information...
Sometimes these happen
over the summer, at the
end of each semester,
when beginning an RAship or supplemental
teaching position, or
during our first month at
the university.

Many graduate
student workers at
Duke experience gaps
and inconsistencies in
our monthly pay.

For many of us, this
means taking out loans
or otherwise going into
debt, picking up a second
or third job, moving
home temporarily, taking
time off from our
research, and generally
struggling to make ends
meet.

This sucks, but there is good
news: DGSU has been fighting for
These inconsistencies consistent, 12-month funding
sometimes result from commensurate with the cost of
administrative glitches, living in Durham.
but they are largely
structural: student
workers end up unpaid
and unprepared as a
routine part of their
graduate program.
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NOTE: The news about Pay Gaps is rough stuff. To soften the
blow, we’ve presented these real-life graduate student pay gap
testimonials using attractive celebrities from 90s GAP ads.

Story #1: Wake Me Up When September Ends
When I was an incoming
student last year, I was under
the assumption that I would
start receiving my stipend
either at the end of August or
the beginning of September.

Upon discovering that I had to
fend for myself until the end of
September, I felt completely lost.

Instead of comfortably adjusting
to the intellectual and social
rhythms of graduate school, I
had to grapple with looming
anxieties about how to pay for
my electricity and food with little
sense of the resources available
to me.

I eventually and reluctantly
borrowed money from my
family back home, but I cannot
imagine what my situation
would have been like had I been
from a different country or had
no financial security net.
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Duke should not be reticent about their
first-year stipend structure, nor should
they be encouraging students to take out
(even more) loans in the wake of an initial
funding gap: they need to ensure that their
graduate students, who collectively
comprise one of the most important
sources for the university’s vibrancy and
longevity, are positioned to flourish from
the moment they set foot on campus.

Story #2: August and Everything After
I arrived in Durham with about
$100. I spent my time after
college working multiple jobs
and struggling to pay bills, and
this was one of many reasons I
applied to grad school…

…if I was going to work hard
and be exhausted all the time, I
should at least do it in a field I
cared about and for a steady
paycheck (if not a big one).
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After spending some of that $100
on a grocery trip, I found out I
wouldn’t be getting paid by Duke
until the end of September — over
six weeks away. You can imagine
my panic. Before then, I would have
to pay rent and utilities, buy books,
cover some lingering moving costs,
make a few more grocery trips
and hopefully get coffee or drinks
with my new colleagues at Duke.

Initially I had figured I’d do all this
with my stipend, but for that first
paycheck, I’d have to wait much
longer than I could afford.

It also occurred to me that on top
of waiting an extra month, I wasn’t
actually getting paid for my first
few weeks at Duke—in August, I
would work (and live, apparently)
for free.

Why didn’t Duke tell me I’d be
going almost two months without
an income? Was I the only one
going through this?

I spoke with some colleagues
whose first-year experience
mirrored mine and I became
even more frustrated with the
situation (although I was deeply
appreciative of their support
and solidarity!)

In the end, I took out a loan from the credit
union, which barely took me to September
30th. I was desperate and grateful for the
loan, although it seemed insane that I should
be grateful to go into debt. But I had to make
up for Duke’s lack of transparency
somehow. Not everyone has savings, a
credit line or family members that can spot
them in a bind, but regardless of one’s
personal circumstances, Duke should not
subject its graduate students to a funding
gap when they first arrive at the university.
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Story #3: Steal My Sunshine
After I was denied summer
funding I applied for several
jobs, one of which I got. The
job, which also operated on
Duke's pay schedule did not
pay me until July 25th for
work I began in early June.

Since I was on a ninemonth pay schedule through my
department, this meant that I
had zero income in May, June,
and the majority of July.

Missing out on a summer of research in favor of working a 60hour-a-week job unrelated to my field was a setback but it was
compounded by Duke's pay schedule, which left me completely
underwater for half of the summer.

Story #4: The Kids Aren’t Alright
Several years ago, I was offered a supplemental job in my department.
I was excited that I would be paid extra money on top of my stipend
to do enjoyable work. My supervisor and I came to an agreement of
how much a month I would be paid to do my work and there was an
understanding I would hold this job for at least three years. We
contacted the person in charge of payment, and I thought everything
was fine. I enjoyed my work, appreciated the extra money, and fell
into the habit of assuming the pay schedule would work smoothly…
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As time passed, I became more
a n d m o re b usy w ith my
departmental responsibilities and
also faced some personal
difficulties that led me to not
take care of myself, as I should.
This included paying attention to
my finances.

Of course, I strove to continue
producing excellent work for
the department, and I was
working long hours at my
supplemental job. A few months
later, as I was getting my life in
order, I realized that I had not
been paid for all the work I had
done.

When I inquired, it appeared that there was a
miscommunication, and I had fallen through the cracks.
The job that had been taking up so much of my time had,
for all intents and purposes, become an unpaid internship
that had taken me away from my studies with no
compensation. As soon as the mistake was discovered,
the department worked with me to remedy the error, but I
had to wait for my wages.
Because of the graduate school rules capping how much extra
income students can earn, I have had to wait to receive
payment in the summer or next semester for work I have
already done. Despite pay gaps, I have felt compelled to do my
work because of my relationship to my supervisor. This was not
a malicious oversight, and everyone worked swiftly to correct it,
however, it did make my life harder during an already stressful
time. Now, I email all of the relevant parties to remind them that I
am still doing my job. I also carefully check each paycheck to
make sure that there have been no mistakes because if you
don’t take responsibility for your welfare, no one else will.

chapter 3: CONTINUATION FEES
Hey, Alanis here. The news
about continuation fees might
really make your blood boil
(don’t worry, you’re not alone).
I recommend listening to some
angry nineties tunes whilst
reading this section of the
DISorientation Guide.

What are continuation fees?
Continuation fees/upper-year tuition consist of the
$3,560/semester fee assessed to upper-level doctoral
students beyond the five-year funding cycle. For
students on a nine-month cycle, the cost is $7,120,
while for students on a twelve-month cycle, the cost
is $10,680. This fee increases by about 4% every year.

What costs or services are
these fees intended to cover?

None.
The Graduate School
has stated that these
fees go towards the
fe l l ow s h i p p o o l fo r
students in years one
through five, with a
small portion covering
administrative costs.

The $3,560/semester is not
related to any resources or
services utilized by fee-paying
students.
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Are these the only fees upper-year graduate
students are required to pay?
No.

Additional fees—a mandatory fee for Duke student
health services, an activity fee, a student services fee,
etc.—push this number up by over $1,000. Additionally,
students beyond their 6th year are required to purchase
insurance. The current cost of Duke health insurance
plan is currently $2,950, although students may
purchase insurance through other providers. Assuming
they enroll in the Duke plan, the total cost for 7th-year
students is upwards of $11,000.

Do all upper-year doctoral students have
to pay these fees?
No.

Students who receive an internal grant are not
required to pay these fees. In the case of external
grants, it’s a bit more complicated. Some external
grants provide additional funding for university fees.
Others do not, so that students will pay these fees out of
the grant money. (A student receiving a $20,000
external fellowship might pay $8,000 in fees and other
costs, leaving $12,000 for living expenses). Still other
grants require that the university waive fees as a
condition of the fellowship; in these cases, the Graduate
School has historically waived the fees.

Does the Graduate School grant fee waivers
in other cases?
No.

While the Graduate School will waive fees for doctoral
students receiving external fellowships (when this is a
condition of the fellowship), they do not waive fees for
any other reason, including economic hardship.
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How many students pay these fees out of
pocket?
The Graduate School
says that eighty-one
doctoral students (about
20% of the 425 upperyear doctoral students)
paid the fees themselves
in 2014-15.

It is unclear whether this
number includes students
paying fees out of an external
grant, as in the example above;
I suspect not.

Why are these fees a problem?
Continuation fees trap
upper-level doctoral
students in a vicious cycle
of debt. In order to pay
these fees and cover costs
of living, students must
increase their teaching
load, apply for loans, seek
additional forms
of employment,
or a combination
of all three.
….causing students to accrue
more fees, in response to
which they will again attempt
to find more work…

The need to take on unrelated
work prevents upper-level
doctoral students from
adequately pursuing their own
research, thus delaying time to
degree…

…which in turn further impedes
their own research, etc.

27

Why are these fees a particularly pressing
issue for international students?
International students already have a smaller pool
of funding possibilities due to the citizenship and
residency requirements of many fellowships.
Because international students
are ineligible for federal student
loans and legally prohibited from
seeking work off-campus in
almost all cases, they have fewer
options for covering these costs.

What justification does the Graduate
School provide for fees?
The Graduate School has suggested that continuation
fees incentivize students to quickly complete their
degrees.
The DGSU finds the imputation
that students will only work
hard if threatened with onerous
debt both unfair to the talents
and efforts of Duke’s graduate
co m m u n ity a nd fa ctua lly
incorrect.

In reality, the effect of these
fees is exactly the opposite:
delaying time to degree and
negatively impacting bright
young scholars at the start of
their careers.
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Are continuation fees a necessary aspect of
the Graduate School’s funding model?
The Graduate School has stated that the continuation
fees assessed to upper-year doctoral students go
towards the financial package provided to students in
years one through five—and thus that indebted
graduate students are indeed a necessary aspect of the
funding model.
As a point of ethics, the DGSU finds it
inappropriate to suggest that upper-level
graduate students are responsible for
funding their lower-level peers.
Further, the
approximately $500,000 in revenue from students
paying fees out of pocket represents only 2% of the
Graduate School’s annual operating budget—a small
source of revenue for the institution, but an
enormous burden for individual students. More
significant, perhaps, is the revenue stream accrued
through external grants which cover the costs of
these fees.
The DGSU imagines the Graduate School finds
it difficult to assess a per-head fee of $7,120
(or $10,680 for students on a 12-month cycle)
to organizations such as the National Science
Foundation while charging a much lower fee to
individual students. But there are a number of
practicable policy initiatives (modeled on existing
policies at peer institutions) which would allow
the Graduate School to maintain this revenue
stream while ensuring that students do not go
into debt or face other financial difficulties in
order to cover the cost of these fees.
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Do other universities assess such fees?
Yes.

A survey of peer institutions suggests that other
universities assess fees, but also situates Duke as
something of an outlier. Occasionally other schools have
nominally higher fees but also have consistent policies
in place which ensure that individual students do not
pay fees out of pocket. While the Graduate School states
that it benchmarks fees against peer institutions, these
policies are not captured by a simple comparison
between nominal charges.
Oﬃcial
Semester
Rate

Non-Resident Status

TA, RA, etc.

Duke

$3,560

$3,560

$3,560

Harvard

$1,433

$150

$0

$575

$0

$0

$1,710

$1,710

$0

MIT

$24,800

$1,240

$0

Brown*

$26,116

$0

$0

Emory*

$11,200

$278

$278

Columbia

$2,044

No data

No data

U Penn

$2,472

$2,472

No data

Cornell**

$1,750

$200

$0

Non-Duke
Average

$8,011

$756

$40

Yale*
Princeton

*Note that Yale, Brown, and Emory have policies in place that consistently
eliminate or drastically reduce the out-of-pocket cost to students (listed in
the chart), and these reductions are not contingent on whether a student is
in residence or works for the university.
**Note that the official rate listed for Cornell is already a reduced tuition
rate that students can apply for, even if they are not a non-resident or
working for the university.
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What policies do other universities have
in place to ensure that students won’t pay
fees out of pocket?
Some universities cover fees for all students who do
not receive external fellowships. At others, fees are
waived for students providing services such as
teaching or TA-ing, for off-campus or non-resident
students, and/or for those making adequate progress
towards degree completion. For instance, Cornell
covers fees for all students performing services such
as teaching or TA-ing and also reduces the fee to $200
for non-resident students. While the Graduate School
has cited Cornell’s official semesterly fee as higher
than Duke’s, this comparison does not take into
account the existence of these policies.

Does Duke have any comparable policies
in place?
Not really.
Some departments currently cover fees for 6th- and/or
7th-year students, but there is no coherent policy at
the Graduate School level. Likewise, some teaching/TA
positions cover the cost of fees in addition to direct
remuneration, but most do not. Upper-year doctoral
students can teach a course for a salary of $6,000 only
to pay the whole sum right back to the Graduate
School.
There is no fee-waiver policy for non-resident students.
Doctoral students teaching or TA-ing at other
institutions, writing their dissertations in other cities,
or doing research abroad will still pay the $3,560/
semester charge, in addition to other expenses.
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Is it the responsibility of departments to
absorb these fees?
At times, the Graduate School has agreed that
individual students should not bear the burden of these
fees, but has suggested it is the responsibility of
individual departments to absorb them.
The DGSU finds this response
unsatisfying for a number of reasons:
1. Departmental budgets are largely determined by
the Graduate School itself.
2. While some departments indeed indicate that they
have covered fees historically (and will continue
to do so as long as their budgets permit), no
department has made this a guarantee, as
departmental budgets change dramatically from
year to year. Students cannot make an informed
decision based on a contingent commitment
that can be rescinded at any point.
3. Funding discrepancies between the arts and
sciences—but also between the theoretical and
applied sciences—create enormous inequities
among departments and disciplines.

How do we solve the problem?
A clear, consistent policy at the Graduate School level would ensure that
individual students do not bear the burden of these fees as they work to
complete their degrees in a timely fashion. One option is a straightforward
policy covering fees for all upper-year students, such as the one already in
place at Brown University. Another is a combination of fee waivers for
students performing university service and a dramatically reduced fee
for non-resident students, as at Cornell and Harvard. Finally, the Graduate
School could simply follow Yale’s lead and provide fellowship support for all
6th-year students who need an additional year to finish their work.

what people are saying…
mind you u
e
r
o
t
e
r
e
And I'm h you left when yo
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Of the me
y
went awa

“I currently qualify for SNAP. Next
year I will qualify for Medicaid and
may be homeless if my current
situation persists. What a shame
that my PhD … is a pathway to
poverty. I hope the grad school can
reconsider this fee that cripples the
poor disproportionately.”

“I've managed to avoid paying the fees by periodically
putting my dissertation on hold to dedicate several hundred
hours each fall of the last three years, seeking out external
funding…. If I was unlucky and didn't receive a competitive
dissertation fellowship this year, I could easily be facing
professional and financial devastation at this time, which is
already a very vulnerable point in any graduate student's
career. It's scary to think about.”
“I face restrictions on loans and
immigration requirements that
require me to be enrolled at Duke
at all times. That is all to say that
this situation is disconcerting to
me. Had I been aware that I may
need to pay thousands of dollars
after my 5th year of studies, I
would have reconsidered my
decision to enroll at Duke.”

“As things stand, I
could never in good
conscience
recommend the
Duke Graduate
School to any
potential PhD
applicant.”
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chapter 4: HARASSMENT
AND ASSAULT

Trigger warning:: the following pages discuss the
prevalence of sexual harassment and assault at
institutes of higher education, lays out the process
of filing a claim for related misconduct, and
contains personal stories from graduate students.
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èWhat is sexual harassment?
Duke identifies two forms of harassment:
1. When a person uses unwanted verbal or
physical conduct (not necessarily sexual or
gendered in nature) that, because of severity and/
or persistence, interferes significantly with an
individual’s work or education, or adversely
affects an individual’s living condition.
2. When person uses a position of authority to
engage in unwelcome sexual advances, requests
for sexual favors, or other verbal or physical
conduct of a sexual nature.

Duke’s policies and procedures are meant to
protect against:
PERSISTENT AND UNWELCOME
QUESTIONING, COMMENTS, OR EMAILS

SEXUAL
EXPLOITATION

DATING
VIOLENCE

RELATIONSHIP
VIOLENCE

SEXUAL
VIOLENCE

DOMESTIC
VIOLENCE

SEX AND/OR GENDER-BASED
STALKING
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The introduction to Duke’s harassment
policy states :
that “Harassment of any individual for any
reason is not acceptable at Duke University…In all
cases, harassment undermines the University’s
commitments to excellence and to respect for the
dignity and worth of all individuals,” and
that these policies are “consistent with the
University’s valuation of academic freedom.”
There is no argument that
Duke University is correct in
these statements.

A student, faculty member,
or employee, cannot enjoy
academic freedom if they do
not also enjoy safety in their
place of research and work.

Harassment in any form is
not acceptable, as it violates
the dignity and worth of
victims.
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èWho is being assaulted, and how often?
In the first empirical assessment of its kind, the
Association of American Universities constructed a
survey in spring 2015 of 27 institutes of higher
education (IHEs). The survey assessed the
incidence, prevalence, and characteristics of
incidents of sexual assault and misconduct.*

*

Out of a sample of 779,170
undergraduate, graduate,
and professional students 18
years and older, 150,072
students responded, and the
data was weighted to adjust
for differential nonresponse
across IHEs.

*

Graduate and professional
students responded at a higher
rate than undergraduates
(23.3% versus 17.4%), and selfidentified females responded at
a higher rate than males (22.9%
versus 15.6%).

Here are some selected quotes from the survey:
1. Average rates of
nonconsensual sexual
c o n t a c t b y p hy s i c a l
force or incapacitation
across all 27 IHEs are as
high or slightly higher
than those revealed in
prior surveys.

2. A relatively small
percentage (28% or less)
of even the most serious
incidents are reported to
an organization or
agency (Title IX office;
law enforcement, etc).
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3. More than half of the
victims of even the most
serious incidents say
they do not report the
event because they do
not consider it “serious
enough.”

4. 47.7% of students
indicated that they have
been victims of sexual
harassment.

5. Those identifying as Trans, Genderqueer, and nonconforming (TGQN) reported the highest rates of the
most serious types of sexual assault and
misconduct*: undergraduates (12.4%), followed by
undergraduate females (10.8%), and TGQN graduate/
professional students (8.3%).

*

75.2% of undergraduate and
69.4% of graduate/professional
students who identify as TGQN
reported being sexually harassed.
Well more than half of female
undergraduates (61.9%) reported
being sexually harassed. Female
graduate/professional students
and male undergraduates (44.1%
and 42.9%, respectively) had the
next highest rates, and male
graduate/professional students
had the lowest rates (29.6%).

6. Around 8.8% of
female graduate/
professional students
and 2.2% of male
graduate/professional
students experience the
most serious types of
sexual assault and
misconduct.
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7. Graduate/professional
students identified the
offender’s affiliation to
the IHE most often as a
student (82.0% of female
graduate/professional
students, 85.7% of male
graduate/professional
students, 82.7% of TGQN
graduate/professional
students).

8. Grad/prof students
frequently identified the
relationship of the
offender to the victim as
teacher or advisor
(15.8% of female grad/
prof students) or a cow o r k e r, b o s s , o r
supervisor (17.7% of
female grad/prof
students).

9. Since enrolled in an IHE, 17.8% of graduate/
professional students in partnered relationships
reported experiencing intimate partner violence.
The Utah Law Review performed a more recent
inventory of three hundred cases obtained from
media reports, federal civil rights investigations by
the U.S. Departments of Education and Justice,
lawsuits by students alleging sexual harassment,
and lawsuits by tenure-track faculty fired for sexual
harassment. Its two key findings were:
Most of the cases reviewed
for this study involved
faculty alleged to have
e n g a ge d i n u n w e l c o m e
physical contact rather than
primarily verbal behavior.

53% of the cases involved
professors allegedly engaged
in serial sexual harassment.

This study suggests that these reported numbers among graduate/
professional students should inform related policy and legal questions
including academic freedom, prevention, sanctions, and the so-called
“pass the harasser” phenomenon prevalent at IHEs where serial
sexual harassers are relocated to new university positions.

39

èWhy should we care about harassment?
The relationships graduate/
professional students develop
with faculty and colleagues at
IHEs are unique:

graduate work is intimately
linked to specific fields and
professionals working longterm in those fields.

Graduate workers, research
a ss ista nts , a nd tea c h i ng
assistants are dependent on
professors to open networks
and career opportunities.

A threat to one of these
relationships can mean a threat
to a graduate student’s career.

The bleakest of consequences
can mean that a graduate/
professional student is forced to
make the choice of not reporting
and enduring the harassment or
drop out of their field altogether.

A union can offer more options
to students put in this position!
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èWhy should we care about harassment?
First, in a time where workers rights are being threatened at both the
national- and state-political levels, unions with contracts and/or duessystems are able to provide students with contracts that must be
followed and/or legal representation outside of the university system.

Even in Title IX investigations,
the final decision on how to
proceed with findings ultimately
rests with the university and its
own interests.

M ost u n io n s ca n ma ke
additional resources available:
third-party arbitration, union
representation, and community
support systems.

With a contract or without, the ability
for a wide-ranging community to
come together is often the most
powerful leverage when demanding
an IHE operate for the benefit of its
workers and students.
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Duke has two sets of policies and procedures for
addressing sexual or related misconduct:
(A) the
Duke University
Student Sexual
Misconduct Policy

and

(B) the
Duke University
Harassment Policy

AA Student Sexual Misconduct Policy
è Applies to instances in which any Duke
student (undergraduate, graduate, or
professional) is alleged to have engaged in
sexual misconduct against a peer.
è Administered by the Duke University Office
of Student Conduct (OSC).
è Meant to address misconduct that occurs
within a student’s career, from matriculation
to graduation, on or off campus, until the
accused student graduates.
è A complainant may request, but is not
guaranteed beyond the resources protected
b y T i t l e I X o r No r t h C a r o l i n a l aw,
confidentiality in reporting or that the
university take no action in response to a
report. The OSC may issue administrative
a c t i o n s w h e n i t d e e m s s u ch a c t i o n
appropriate, including restrictions on
contact. If further investigation is deemed
warranted, the case will be referred to an
investigator with the Office for Institutional
Equity (OIE) and reported to the Director of
Title IX Compliance.
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BA Harassment Policy
è The Duke University Harassment Policy is
perhaps more relevant for graduate students
during their long stays at Duke University as
it is applicable to cases of misconduct that
are perpetrated by persons other than
students.
è Applies to misconduct in the relationships
between all persons who are enrolled at or
employed by Duke University and Duke
University Health System while they are on
university property or are participating in a
university-related activity off-campus. This
can include, for example, misconduct
between a student and teacher/faculty
member, or provider and patient.
Similarities between the two policies include the
processes for retaliation, resolution, and appeals. In
either process, mediation is not available for any
allegation of sexual violence and retaliation is
prohibited, but the protection and sanctions
mentioned are never detailed.

Significantly, neither policy
details the procedures or
standards for evaluating
appropriate sanctions.
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There are significant differences between the two
policies and procedures.
AA

Student Sexual
Misconduct Policy

1. A complaint against a student
can be filed at any time and is
actionable up to the point that
the accused student graduates.
2. A student may confidentially
discuss an alleged violation with
those who serve in a
professional role and are
designated as confidential
resources consistent with Title
IX and North Carolina law.
3. Only one complaint process
exists.

The next few pages will lay
out the distinction between
informal harassment
complaint procedure and
formal harassment complaint
procedure. They’ll also lay
our the process of filing both
types of complaints.

BA

Harassment
Policy

1. For all other non-student
respondents, there is a statute
of limitations of one year after
the most recent conduct alleged
to constitute harassment. This
limit can only be extended by
special exception by OIE. The
policy explains that this statute
of limitations is intended to
encourage complainants to
come forward as soon as
possible after the offending
conduct and to protect
respondents against complaints
that are too old to be
investigated effectively.
2. While Duke University and Duke
University Health System will
attempt to protect the
confidentiality of harassment
proceedings to the extent
reasonably possible,
confidentiality is explicitly not
guaranteed.
3. A complaint can be filed through
either an informal or formal
complaint process.

(This document should not
be relied on as legal advice.
Readers are encouraged to
read the policies discussed
here themselves.)
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In the informal process, OIE and/or a department in consultation
with OIE will investigate and manage the complaint. This process
takes up to 45 business days and all parties are given the
opportunity to provide and review information obtained during
any investigation. If the respondent is found to have violated the
University’s Harassment Policy, a recommendation regarding
appropriate disciplinary action(s) will be made to a responsible
official. Although OIE is involved in consultation and verification
that reasonable sanctions are imposed, all responsibility for what
actions may be taken to reasonably remedy any negative
consequences following a violation of the harassment policy and
what actions can be taken to reasonably minimize the recurrence
of such conduct lies with the responsible official.
Once a claim is filed under the Sexual Misconduct Policy, the OSC
decides if there will be an administrative hearing or a hearing
panel to deliberate on the case. In the former instance, if the
respondent is deemed responsible for the alleged policy
violation(s), a designee of the OSC will issue (an) appropriate
sanction(s). In a hearing panel, a three-person hearing panel will
resolve the complaint. The severity, persistence, and/or
pervasiveness of the alleged conduct is evaluated from the
perspective of “a reasonable person similarly situated to the
complainant and in consideration of the context of the behavior.”
No additional information is provided as to what the standard of
parameters for “reasonable” or “similarly situated” are.
A finding of responsibility by a hearing panel case must be based
on a unanimous vote. Sanctions and suspension or expulsion
must also be based on a unanimous vote, and a majority vote is
required for all other sanctions. A respondent or complainant
may appeal the panel’s decision if new information becomes
available or if there were procedural errors. Another threeperson panel must decide by unanimous vote to resolve the case
or send it back to the original hearing panel.
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The standard of a unanimous
vote is perhaps the most
controversial part of the Duke
University Student Sexual
Misconduct Policy.

…but they do not
specify how many
members of a hearing
panel should be in
agreement for a student
to be found responsible
for misconduct.

Duke University has required a
u na n imous decision since
2003.* Duke, among other
i n st it u t i o n s , r e q u i r e s a
“preponderance of evidence.”

The U.S. Department of
Education and its
Office for Civil Rights
instructs colleges on
what standard of proof
should be met when
adjudicating reports of
sexual assault…
Some account for the policy of
unanimous vote by citing the low
standard of evidence required
by harassment policies.

*

In 2017, Larry Moneta
(Duke’s vice president for
student affairs) told Inside
Higher Education that Duke
believes that unanimous
decisions constitute “the best
practice for accountability…
we wanted to be sure there
was agreement on the
outcome for something so
serious.” Yet even though
allegations of sexual assault
and harassment are serious,
the punishment outcome of a
hearing panel at a university
is not of a criminal nature.
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a story of sexual harassment at Duke
Last year, I was sexually harassed by a faculty member at Duke University. This
person is an incredible asset to my research, and it is difficult do my research without
his knowledge and support. We grew close as colleagues, but when his behavior
became romantic and sexual, I felt uncomfortable. I wanted to put a stop to it, but I was
worried because he had so much power over the future of my research and my work
here at Duke.
I told him repeatedly that I was uncomfortable and asked him to keep our relationship
professional. When his behavior escalated, physically and verbally, I filed a complaint
with OIE because I knew that it was unsafe for this man to be on campus, and for me
and other women to be forced to work with him. Once I filed the complaint, the OIE
spoke to both me and my harasser, and ultimately found that his behavior violated
Duke’s harassment policy.
The people who I worked with in the OIE were so kind. I believed that they really heard
me when I told them what happened to me. But it didn’t seem like they had the power
to do anything to change my situation. I was told that they would inform my harasser’s
department of his conduct, but any disciplinary action would be kept confidential.
Whatever discipline his department has implemented is confidential, and all I’m allowed
to know is that he has not been fired. This means that every day that I am on campus,
that I go to my place of research and work, I fear seeing the man who harassed me.
I have lost months of work from the emotional turbulence of the harassment and the
proceedings, as well as the opportunity to engage in special archival projects. I still deal
with panic attacks and fear, and he is still employed by the same university that
employs me. I kept silent about my sexual harassment for nearly a year. I couldn’t even
bring myself to tell members of my family, my biggest and strongest source of support
in any situation, because I knew that there was a good chance I would have to face
harassment again—if not from this person, then from some other supervisor in the
course of my graduate work.

-anon.
If you wish to hear more about these policies
from people who have direct experiences, or if
you wish to ssee a more detailed bibliography of
the resources used to compiled this
information, please email jessfg1@gmail.com.

chapter 5: TAXES
DISCLAIMER: JUST A HEADS UP!
This document does not constitute “legal
advice,” nor is it prepared by a lawyer or
accountant in his or her capacity as such. This
document is designed only to provide peer-topeer, generalized tips for graduate students at
Duke to begin to understand their tax
responsibilities for Duke-related income.
Don’t rely on this into in lieu of
consulting with a tax professional about your
specific circumstances, including any special
taxation provisions that apply to certain categories of grant funding.

1A You MUST pay

Failure to do so may
result in a hefty load
of back-taxes, interest,
and/or fines.

taxes on your
Duke stipend
and on your TA,
RA, or teaching
earnings.
(The IRS seems to be regularly auditing grad students, so you take a
large risk by failing to file your taxes or by filing without claiming your
stipend/earnings as income!)
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2A

You may be paid in one or both of two ways:
compensatory income
(received for teaching,
TAing, RAing, etc.)

a non-compensatory
stipend (for which no
service is required)

Both are taxable income!!!

3A You are not

taxed on
tuition remission.

This means that Duke pays your
tuition for classes you take as a
grad student, but that amount is
not taxable income to you.

If you get paid in
4
whole or part
through compensatory
funds, Duke will have you
complete forms for
federal (W-4) and North
Carolina (NC-4) tax
withholding purposes.
A

These forms determine
the amount of withholding
that will be withheld from
your paychecks to pay
taxes.
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NOTA
BENE:

Just because you can claim an
exemption on the federal form
does NOT mean you can claim
one on the North Carolina form.

READ THE
INSTRUCTIONS
on the North
Carolina NC-4
form carefully!
If you’re filing as a single
person, it is not recommended
that you take more than one
federal exemption, even if you
theoretically could…at least for
your first year.

You can always take fewer
exemptions than you’re allowed
(which means that more tax will
be deducted from your paycheck
every month)

Once you file taxes for your first year, you’ll either get back extra
money that you paid by claiming fewer exemptions than you might have
been eligible for, or you might actually still owe the IRS more taxes
than were taken out. Either way, claiming only one federal exemption
reduces the likelihood getting hit with a huge tax bill when you file taxes
for your first year.
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If you get paid in
whole or part
through a noncompensatory stipend,
Duke provides the
option for you to request
that taxes be withheld
from your stipend.

5A

Depending on how good your
“departmental payroll rep” is,
you will probably have to take
the initiative to request this
option yourself.

When you receive your
paystubs, you should be able to
see that federal and state
taxes have been deducted each
month.

You may have to follow up with
your payroll representative as
many times as it takes to make
sure he/she actually submits
your paperwork in a timely
fashion.

If you don’t, follow up with
your payroll representative.
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If you get paid in whole or part
through compensatory funds, Duke
will send you a standard W-2 at tax
time. Enter that W-2 info into your
taxes like you would any other W-2; no
complications there.
If you (also or instead) get paid

if you (also or instead) get paid through a non- compensatory s=pend,
one of two
will happen:
through
a things
noncompensatory

stipend, one of two things will happen:

(a) If you have not requested taxes be withheld from your stipend,
Duke will probably send you a “courtesy letter” informing you of the
amount of stipend funding you received for the year. You MUST claim
this as income, and you MUST pay income tax on it.
(b) If you have requested taxes be withheld from your stipend, Duke
will send you a 1099-MISC, which will indicate the amount of stipend
funding you received for the year, and the amount of taxes that were
withheld from that income. If you also receive compensatory funding
(i.e., a W-2), the 1099-MISC income is separate from, and additional
to, the amount indicated on the W-2.
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If you receive a 1099-MISC, see this website for how to use TurboTax to
report both your non- compensatory stipend income AND the amount of
taxes that have already been withheld from it on your tax forms (you have to
do two separate steps to accomplish this, unlike when you enter a W-2):

http://www.gradstudentfinances.org/
how-to-enter-1099- misc-fellowshipstipend-income-into-turbotax/
_Although this website is also peer-to-peer, non-professional
advice, it is absolutely the best resource we’ve found for
dealing with the 1099-MISC in our situation. It is rare for
universities to offer the option of having taxes withheld from
stipends, which is assumedly why TurboTax and other tax
software don’t seem very good at handling this situation. The
website also provides guidance if you want to skip using
software altogether and manually fill out your 1040.
_Whatever tax software you do or don’t use, pay special
attention to not accidentally representing yourself as selfemployed. One potential problem in doing so is that selfemployed people pay double FICA taxes, while students are
generally exempt from FICA taxes (IRC § 3121(B)(10) (but note
that this exemption doesn’t apply to hourly summer jobs)). If
this FICA stuff means nothing to you, don’t worry: just know that
accidentally representing yourself as self- employed means you
pay a lot more in taxes than you would otherwise.
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One last thing: there is a
distinction between “qualified”
and “non- qualified” educationrelated expenses that Duke
covers for you.

“Qualified” expenses
are non-taxable.=

“Non-qualified” expenses are taxable.

This is a
nightmare.

Theoretically, you are
supposed to distinguish
between qualified and
non-qualified education
expenses so you can
deduct the qualified ones
and report the nonqualified ones as income
in the course of reporting
your 1098-T.

Luckily, the IRS seems to care most
about whether you are claiming all
of your compensatory and stipend
earnings as income and thus paying
income tax on them; the IRS
doesn’t seem interested in penalizing
grad students for not going through
this process of parsing qualified
fro m non-qua lified education
expenses.
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•

Tax law changes constantly. This document was
prepared during summer 2017 and may become
outdated at any time.

•

Even if you have taxes withheld from both your
compensator y and non-compensator y Duke
income, you may still owe additional taxes in April
(you’ll just owe significantly less than if taxes weren’t
being withheld at all). If you discover after your first
year that this is the case for you, you can consider
requesting additional taxes be withheld from your
paychecks by filling out new W-4/NC-4 forms; or you
can just budget to be prepared to pay that money
when you file your taxes each year.

•

Duke brings in a CPA every year to do a seminar for
grad students about filing taxes. This person often
seems to give a generalized presentation designed for
grad students at any institution, and has in the past
not always evidenced awareness of Duke-specific
issues (like the fact that Duke students can opt to
have taxes withheld from their non-compensatory
stipends). Be aware that although these tax
presentations are sponsored by Duke, they are not
necessarily reliably specific to the needs of Duke
graduate students or your own circumstances.

•

If you have a professional tax preparer prepare
your taxes for you, choose someone reputable.
Relying on your law-student BFF or the cheapest flyby- night part-time tax preparer is not a good move.
Even trained, professional tax preparers sometimes
misunderstand how to file graduate students’ taxes.
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Don’t freak out.

Audits are not uncommon, and
they don’t necessarily mean
you did anything wrong.

They’ll review your
submission and get back
to you in several weeks
or months, and they
may deter mine that
their initial review was
faulty and that you’ve
done everything right.

Even if the IRS says you
failed to pay sufficient
tax, they will provide
you with the opportunity
and contact information
necessary to contest.

If you claimed your
ear nings as taxable
income and paid income
tax on them, explain in
writing that you did so.
Provide documentation.

Successfully getting through an audit may be as simple
as that, if you’ve paid the taxes you actually owe!
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Even if you have screwed up
some aspect of your tax filing,
the IRS understands that filing
taxes is complicated, and no
one who isn’t a tax professional
can actually understand all the
intricacies of doing it.

They may determine that you
owe back taxes and interest on
those taxes, but that doesn’t
make you a bad person or a
criminal.

It’s not a moral
judgment on you.

Take a deep breath, take it in
stride, and hire a professional to
do it for you the following year.
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Five Major Takeaways
1.

If you can afford to hire a professional to do your
taxes for you, that’s not a bad idea. If you can’t
(and most of us can’t), you’ll still be fine; you just
need to use care when filing.

2.

Ask your departmental payroll representative to
set up tax withholding for your stipend funding as
well as your regular compensatory funding as
soon as you start getting paid by Duke.

3.

When you get your first stipend paystub, confirm
that it shows that federal and state taxes have
been withheld from that paycheck. If it doesn’t,
follow up with your payroll representative.

4.

Claim as income your stipend funding as well as
your regular compensatory funding when you file
your taxes.

5.

If you have taxes removed from your stipend
(which you should), then when you file your taxes,
you’ll need to do two separate steps to (1) claim
the stipend as income, and (2) indicate the tax
that you’ve already had withheld from your
stipend.

Best of Luck!

in conclusion: SHORT-TERM FIXES TO
LONG-TERM PROBLEMS
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In tandem with our long-term efforts to make Duke a more equitable place to work
and learn, DGSU is also committed to helping grad students secure immediate relief
when they find themselves without pay. If you are facing an emergency and are in
need of quick help, here are a few options that your colleagues have used!
• Duke University Helen & Gordon McKinney Emergency Loan
This is a loan program offered by the Duke Graduate School. Grad students can
apply for a loan of a maximum of $1,000 to be repaid in 12 months at a 3.5%
interest rate. The payments will be deducted from your stipend, either on the
1st or 20th of every month. If you are graduating in under 12 months, you will
be required to repay the loan before graduation. Students can take out up to 3 of
these loans while enrolled at Duke. The loan application requires a short
description of your need, but there is no requirement to show receipts as proof.
The turn-around time between application and disbursement is unclear, but it
seems like you can receive the loan within a few weeks of applying via this link:
gradschool.duke.edu/sites/default/files/documents/form_mckinney_loan_app.pdf
• Duke Credit Union Graduate Student Assistant Program
This is a one-time loan designed for grad students newly arrived on campus,
although it seems like returning students can apply as well. You can apply for
up to $2500 to be repaid over 12 months at 8.75% APR. To be eligible for this
loan, you must become a member of the credit union by establishing an account
that holds a minimum of $25. You can receive the money in cash, check or
direct payment, and loan repayments can be made in-person, by mail, through
electronic transfer or via payroll deduction. Apply in person at 2200 West Main
Street or via this link: dukefcu.org/Loans/Grad-Student-Loan.aspx
• Graduate & Professional Student Council One Duke Access Fund
Since its institution in fall 2016, the One Duke Access Fund (ODAF) has
provided over $7,000 to graduate students in need of immediate funding for
food, teaching and research supplies, professional attire and travel. ODAF opens
applications from the 1st to the 4th of the month between August and May and
awards funding via random selection within five days. You then purchase what
you need out of pocket, submit your receipts and receive reimbursement for
those costs. Grad students can apply to ODAF once per monthly cycle but can
only receive assistance once each year. link: gpsc.duke.edu/access-fund/
• Graduate & Professional Student Community Pantry
GPSC recently announced a grad student food pantry located at the GPSC
House at 306 Alexander Avenue and opening September 7th. It offers
nonperishable foods, childcare items, school supplies and professional clothing.

Duke offers these assistance programs in lieu of paying its workers fairly. What does
it say that the university has established a food pantry for its graduate students? Or
offers us multiple avenues of debt rather than pay us throughout the year and at a
living wage? These are short-term fixes for a much wider problem that DGSU
is committed to ending! Get in touch for more info on how we are working to solve
these problems rather than relying on quick fixes.
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If you share our concerns about these issues or any others facing grad students, join
us and make your voice heard! DGSU holds regular general body meetings and has
working groups dedicated to each of these issues. We need people like you to step up
and get involved. If you are interested in leading the charge on a specific issue or just
hearing more, get in touch! The pledge card below is a great way to keep up-to-date
on union activity. Sign it, tear it out and email us at dukegradunion@gmail.com to find
out about our next meeting. We will collect pledge cards at all of our meetings and
events. You can also sign a pledge card online: https://tinyurl.com/y8gpvv6q

"
Help build a better Duke.
We are the Duke Graduate Students Union, united in our belief in the dignity
and value of all graduate student workers. We are dedicated to improving the
lives of all student workers and their families by raising awareness of our
working conditions and advocating for meaningful improvements to them. We
are part of a movement of faculty and graduate student workers fighting for a
voice on campuses across the country.
As graduate student workers we envision a university community with:
CONTRACT AND WORKPLACE PROTECTIONS
Reliable procedures for addressing workplace harassment and discrimination.
Stable work contracts without unilateral, unanticipated changes.
FAIR AND TRANSPARENT COMPENSATION FOR WORK
Removal of income caps and continuation fees.
Regularity in the pay schedule and stipends adjusted to cost of living.
RELIABLE AND AFFORDABLE HEALTHCARE ACCESS
Pro-family policies for parental leave and leaves of absence.
Full coverage and access to university health and wellness resources.
Sign this pledge card to join in building a better Duke by promoting these
principles in your community. This pledge card is not an obligation to become a
dues-paying member of the Duke Graduate Students Union! It is a commitment
to join your colleagues in building a better Duke.
First Name ________________ Last Name ___________________________________
Department _______________ Matriculation Year ___________________________
Personal (non-Duke) e-mail ______________ Phone # (____)-____-____-_____
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